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	 Article Citation
Authors (year). Title.
Journal, pages.  
	Klotz, A. C., Bolino, M. C., Song, H., & Stornelli, J. (2018). Examining the nature, causes, and consequences of profiles of organizational citizenship behavior. Journal of Organizational Behavior, 39(5), 629-647.

	What is this article about? 
	The article is about examining the mature causes and consequences of profiles of organizational citizenship behavior. It seeks to establish the act of citizenship behavior and the factors that bring about the issue.

	Draw a model representing the relationships between the article’s variables: and related it for employees motivations
	                     Organization Citizenship Behavior

Consciousness courtesy sportsmanship civic virtue altruism
               
                         Employees motivation                

	What are the gaps or problems in the field that this article intends to fill or solve?
	The article seeks to fill the problem of understanding how different profiles determine the citizenship organizational behavior displayed by different individuals. Through the article, one will be able to understand the importance of the profiles and how they affect citizenship behavior

	What did you learn from reading this article?
	The article has enabled me to understand the concept of citizenship organizational behavior through selected profiles. I have also learned of the cause or factors that affect the profiles of organizational citizenship behavior and the consequences that it has.

	What are the weaknesses and strengths of this article?
	The strength of the article is that it has elaborated in detail the ways in which profiles affect organizational citizenship behavior. The issues such as civic virtue has been explained clearly and thus one I able to grasp the concept. The weakness of the article is that is has assumed a constant factor when it comes to the issue of profiles. The research done is based on constant factors which is to the case with profiles that may change or vary from time to time.


For all articles: 
What is the contribution(s) of the article?
The article has the contribution of making people understand the concept of organizational citizenship behaviour and thus be able to understand why people exhibit certain behaviors. It provides an analysis of the concept which is very useful when it comes to organizations that seek to establish the behaviour of their employees.
Propose one new testable hypothesis that you derive from the article. 
The new testable hypothesis should seek to allow for the non-assumption of the profiles being constant in the process of determining organizational behavior. The new test will allow for the variable of profiles to vary from time to time. The results obtained will thus be compared to the previous results and assessed to identify any difference.
Raise a question the article failed to answer.  
The article failed to raise the question of what is the appropriate method of handling the profiles due to the fact that they keep changing and are not as constant as assumed in the research. This is an important question that needs to be looked into as the profiles used are the key factors in determining the kind of results gotten from the research.
Discuss the relationship between this article and employees motivations. 
Employees’ motivation is normally based on the behavior that they exhibit. Those employees who are highly motivated tend to show a different behavior as opposed to those that are not. The article is therefore related to the issue of employee motivation as it describes the factors that contribute to organizational behavior and how the motivation of employees can be based on it. The profiles discussed enable one to have a deep understanding of the issue of behaviour in respect to organizations and this is related to the motivation of employees as they are part and parcel of the organization.
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